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Example: Digital Transformation Readiness

Nn=19,709 Male=6305% Female=3695% Age Range =20-55 years old
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Psychological Characteristics Profiling Result

70,57 70,28

Assessment Data Is Not the End Of Recruitment
It's The Beginning Of Meaningful Intervention




Robust Business Strategy

Organizational

Talent Growth Growth

Adaptive People & Culture Strategy

Data Driven

Dynamic Governance
Development

Analytics, Insight, and Metrics

KTM “LIVING SYSTEM” FRAMEWORK

is more than just a framework— it is a new way of thinking:
breathing life into organizations, driving meaningful impact




Thank You

“Psychometric data is your untapped asset — when read well, it doesn’t just
tell you who they are, but also how to bring the best out of them.”
(Natalya, 2025)
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